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ARTICLE I 

DEFINITIONS 

The following definitions shall apply in this Agreement: 

(a) "Academic Calendar Year Bargaining Unit Members" means 
Bargaining Unit Members that work during the academic calendar. 

(b) "School Year" means the days included on the academic calendar August-
June. 

(c) "Agreement" means this collective bargaining agreement. 

(d) "Bargaining Unit Member" means any employee who is included in the 
Bargaining Unit certified by the National Labor Relations Board. 

(e) "CBA" means this Collective Bargaining Agreement between the Parties. 

(f) “Contract Bargaining Unit Member” refers to a Bargaining Unit Member that 

has more than two (2) years of experience with EVA. 

(g) “Contract Year” means August 1st-July 31st. 

(h) “Days” means business days (excludes holidays and weekends). 

(i) “Flex Time” means the adjustment of a Bargaining Unit Member’s work 

schedule with supervisor approval. 

(j) "Full-time Bargaining Unit Member" means a Bargaining Unit Member 
hired to work at EVA for at least 32 hours per workweek on a regular basis. 

(k) "Grievance" means a claim by one or more Bargaining Unit Members or the 
Union that there has been a violation, misinterpretation, or misapplication of a provision of this 
Agreement. 

(l) "EVA" means Evergreen Virtual Academy. 

(m) "Parties" means EVA, the Union, and its Bargaining Unit Members. 

(n) "Part-Time Bargaining Unit Member" means a Bargaining Unit Member 
hired to work at EVA for less than 32 hours per workweek on a regular basis. 

(o) “Probationary Bargaining Unit Member” refers to a Bargaining Unit 
Member in their first two (2) years of employment at EVA, during which they are subject to 
summative evaluations as part of their professional assessment process. 

(p) “Temporary Bargaining Unit Member” refers to a Bargaining Unit 
Member hired for a specific duration. 

(q) "E2U" means EVA Educators United, AFT-Oregon, AFT, AFL-CIO.  

(r) "Union" means E2U. 
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ARTICLE II 
RECOGNITION 

EVA recognizes the Union as the sole collective bargaining representative for all full-time 
and regular part-time professional employees, including Teachers, Counselors, School 
Psychologists, Instructional Coaches, Coordinators, Social Workers, Educational Assistants, and 
Student Support Advisors employed by EVA, but excluding all nonprofessional employees, 
managers, and guards and supervisors as defined in the NLRA. 

 

 
ARTICLE III 

SCHOOL RIGHTS 

III.1. School Rights. 

EVA solely retains all power and authority to direct, manage, and control its operations 
except to the extent that any such power or authority is expressly contrary to any provision of this 
Agreement or applicable law. As examples of rights that the Parties acknowledge as "school 
rights," the school's rights and authority includes, but is not limited to, the following: 

(a) All management rights pursuant to Oregon state and Federal law; 

(b) To determine the organization's intention and overall program design, 
including the curriculum, related educational policies, and methods of instruction; 

(c) To take such steps as are necessary or appropriate to fulfill EVA's 
contractual and legal obligations to its charter authorizer; 

(d) To establish educational policies with respect to admitting and educating 
students, including without limitation methods for ensuring the rights and educational 
opportunities of all students; 

(e) To hire, classify, assign, supervise, and promote Bargaining Unit Members; 

(f) To request instructional materials (i.e., lesson plans, scope and sequence, 
planning calendar, presentations, etc.) as needed to supervise, evaluate, and mentor Bargaining 
Unit Members; 

(g) To determine staffing patterns and design, including the number and types 
of Bargaining Unit Members and other personnel as necessary; 

(h) To make any decision to lay off or reduce the workforce; 

(i) To ensure the rights and educational opportunities of all students; 

(j) To maintain governance and board operations; 

(k) To move or modify facilities; 

(l) To determine the methods of raising revenue, budget procedures, and budget 
allocations; 
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(m) To contract with any third party for one or more services, including without 
limitation the procedures for obtaining such contract, the scope of work involved in the contract, 
and the identity of the third party, unless done to intentionally displace a Bargaining Unit Member; 

(n) To determine class size, class staging, class schedules, academic calendar, 
hours and places of instruction or student assessment policies; 

(o) To make and implement decisions concerning use and staffing of 
experimental or pilot programs and decisions concerning use of technology to deliver 
educational programs and services and staffing to provide the technology; 

(p) To enforce any work rule, policy or practice not inconsistent with this 
Agreement; 

(q) To track time during the workday using computer-based software, VoIP 
phones, or other identified tracking systems; and 

(r) To take action on any matter in the event of an emergency or other situation 
that requires expedited action to ensure student, staff, and public safety. EVA retains its right to 
amend, modify, or rescind any work rule, policy, and practice referred to in this Agreement in cases 
of emergency when there is a clear and present danger to the safety of any student, staff member, 
or other person, or when failure to act would result in a violation of applicable law or possible 
cessation of operation of the school. 

The exercise of the foregoing powers, rights, authority, duties, and responsibilities by EVA, 
the adoption of policies, rules, regulations, and practices in furtherance thereof, and the use of 
judgment and discretion in connection therewith, shall be limited only by the specific and express 
terms of this Agreement, and then only to the extent such specific and express terms are in 
conformance with law. Each of the foregoing rights and powers shall be exercised consistently 
with the applicable provisions in this Agreement. 

ARTICLE IV 

COMPLIANCE 

The Parties recognize that EVA is bound by Federal, State, and Local laws or requirements. 
Nothing in this Collective Bargaining Agreement (the "CBA") is intended to interfere with EVA's 
compliance obligations. To that end, nothing herein shall prevent EVA from complying with any 
changes required by Federal, State, or Local laws or requirements, even where doing so is 
inconsistent with the terms of this CBA. In the event that either party believes provisions of this 
Agreement have become inconsistent with the law, it will notify the other of that belief. If either 
party wishes to bargain over the effects of any changes inconsistent with the terms of this CBA, it 
shall provide notice and request time to bargain no later than ninety (90) calendar days after notice 
of the change. Either party may request an extension of time to bargain, which should not be 
unreasonably denied. 

ARTICLE V 

UNION RIGHTS 

V.1. Representation Rights. 

(a) The Union maintains those rights specified under the NLRA to represent all 
Bargaining Unit Members. 

(b) Bargaining Unit Members authorized by the Union, shall have the right to 
represent their colleagues, with no loss of pay or benefits, in investigatory meetings, disciplinary 
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Meetings, and for the processing of grievances, provided that such meetings shall occur in 
accordance with Articles X (Grievances) and Article IX (Progressive Discipline) herein. 

V.2. Access and Communications. 

(a) EVA agrees to grant authorized Union representatives reasonable access to 
EVA's on-site premises during normal hours of operation. Authorized representatives of the Union 
must follow EVA's visitor policies, including providing 24-hour notice. 

(b) EVA will provide a link on EVA's webpage to the current Collective 
Bargaining Agreement. 

(c) Authorized Union representatives shall make every effort to not interrupt 
any Bargaining Unit Member's duties or assignments, and accordingly, shall not meet with any 
Bargaining Unit Member(s) during live class time and any other already scheduled meetings 
including IEPs, PLCs, staff meetings, small group instruction, help sessions/office hours, and 1:1 
meetings with students and other staff members. Authorized Union representatives may meet with 
and accompany Bargaining Unit Members to meetings at which the Bargaining Unit Member has 
Weingarten rights. 

V.3. Reserved Union Meeting Time. 

(a) EVA shall notify the Union President of its schedule for on-site professional 
development meetings at the beginning of the school year. The Union shall be allowed to meet 
for sixty (60) minutes two (2) times per year at the end of any on-site professional development 
meetings, without EVA administrators present. 

(b) In the event there is not an on-site professional development meeting, the 
Union and the Executive Director will work together to schedule time for the meeting referenced 
in V.3.a to occur virtually. 

V.4. New Employee Orientation. 

(a) The Union will be afforded a thirty (30)-minute opportunity to conduct an 
orientation session with all new employees at a mutually agreeable time during orientation, or for 
Bargaining Unit Members hired during the semester, within two (2) weeks of the Bargaining Unit 
Member's starting date. Such meetings shall occur outside of live class time and any other already 
scheduled meetings including IEPs, PLCs, staff meetings, small group instruction, help 
sessions/office hours, and 1:1 meetings with students and other staff members. 

(b) EVA shall not require Bargaining Unit Members to attend any conflicting 
obligations during the Union's scheduled orientation time. 

(c) The Union may share Union orientation materials with new hires during the 
scheduled orientation time. 
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V.5. Bargaining Unit Member Information. 

(a) EVA will provide the Union with a list of all Bargaining Unit Members that 
includes name, job title(s), Union membership status (to the extent known), hire date and salary, 
employee ID, work email, personal email, personal and work phone numbers, and home address, 
to the extent EVA has such information. This list will be provided at least one week before the 
Bargaining Unit Members' first day of work for the school year. 

(b) Within fourteen (14) days of a Bargaining Unit Member's change in 
employment status, an EVA designee will notify the Union president of a Bargaining Unit Member's 
separation from employment or transfer of position. 

(c) A master list of all Bargaining Unit Members will be available as a shared 
document that is updated by EVA as changes occur. 

V.6. Union Release Time. 

(a) Union designee(s) shall have a combined total of seven (7) release days per 
school year to perform Union responsibilities with no reduction in pay. No more than three (3) 
Bargaining Unit Members may use union release time on the same day. The Union must provide 
EVA with seventy-two (72) hours' advance notice when using Union release time under this 
Article and must comply with EVA's request for leave policies and procedures. Requests for this 
release time will be approved by the Union president and the Bargaining Unit Member's direct 
supervisor. 

V.7. Labor Management Committee Meetings. 

(a) The Parties share an interest in preventative problem solving and in working 
together on issues relating to contract administration. The Parties shall develop a Labor 
Management Committee, with representatives from EVA administration and the Union, for this 
purpose. The Parties will work together to schedule monthly meetings and prepare agendas for the 
meetings. Should additional meetings be necessary, the Parties can mutually agree to hold 
additional meetings. No more than five (5) persons shall be on either Party unless previously 
agreed upon. 

ARTICLE VI 

UNION SECURITY AND DUES 

(a) All Bargaining Unit Members shall, as a condition of employment, be either 
members of the Union or, alternatively, elect to pay service fees in lieu of Union dues and shall be 
considered fair share fee payers. EVA shall deduct from the first payment received each month by 
such Bargaining Unit Members the Union dues and assessments for the current month and 
promptly remit the same to the appropriate officer of the Union. If dues are not deducted one month 
for any reason, they shall be deducted the following month with notice from the Union and EVA to 
the Bargaining Unit Member. EVA will assign fair share contributions until E2U dues withholding 
change form is submitted to the business office. 

(b) EVA will deduct the assessments and monthly dues each pay period. When 
a Bargaining Unit Member resigns, is discharged, or is laid off, any of the foregoing amounts due 
will be deducted from the final paycheck, subject to any applicable laws. 

(c) The Union shall indemnify and save EVA harmless against any and all 
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claims, demands, suits, cause of action, or other forms of liability that arise out of or by reason of 
action taken or not taken by EVA in reliance upon signed authorization cards furnished to EVA or 
for the purpose of complying with any of the provisions of this Article, including without limitation 
the administration of the dues check off and any act or action in connection therewith and such 
identity and agreement to hold EVA harmless shall include timely payment of any costs and 
attorneys' fees. 

(d) The dues authorization and assignment shall be irrevocable for the term of 
this Agreement between the Union and EVA, or for one year, whichever is the lesser, and shall 
automatically renew itself for successive yearly or applicable contract periods thereafter, 
whichever is the lesser, unless the employee gives written notice to EVA and the Union within 
fifteen (15) days of any periodic renewal date of this authorization and assignment of any desire 
to revoke the same. 

(e) Union membership is required pursuant to Paragraph 1 only to the extent 
that Bargaining Unit Members must pay either (1) the periodic dues or (2) service fees. Bargaining 
Unit Members who elect to pay service fees will be considered fair share fee payers. A fair share 
fee payer shall pay an amount that is equivalent to the proportion of the dues corresponding to the 
proportion of the Union's total expenditures that support representational activities. The Union 
shall notify EVA of all such employees and the appropriate fee that such bargaining unit members 
are required to make. 

(f) The Union agrees that written notice shall be given to EVA at least seventy- 
two (72) hours before any Bargaining Unit Member is required to be removed from their 
employment by reason of the Bargaining Unit Member's failure to become or remain a member of 
the Union or fee payer, pursuant to Paragraph 5 herein. The above seventy-two (72) hours may be 
used by the Bargaining Unit Member to correct the situation. 

ARTICLE VII 

NON-DISCRIMINATION AND EQUAL EMPLOYMENT OPPORTUNITIES 

EVA and the Union will work together to ensure that equal employment opportunities will 
be provided to all qualified individuals without regard to race, color, religious creed, sex, national 
origin, ancestry, citizenship status, pregnancy, childbirth, physical disability, mental and/or 
intellectual disability, age, military status or status as a Vietnam-era or special disabled veteran, 
marital status, registered domestic partner or civil union status, gender (including sex 
stereotyping), medical condition (including, but not limited to, cancer related or HIV/AIDS 
related), genetic information, sexual orientation, or gender identity or expression in accordance 
with applicable federal, state, or local laws. This policy applies to all terms and conditions of 
employment, including, but not limited to, hiring, placement, promotion, termination, layoff, 
recall, transfer, leaves of absence, compensation, and training. 

EVA will maintain a comprehensive process to investigate complaints and concerns 
regarding discrimination or retaliation. 
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ARTICLE VIII 
EVALUATIONS 

VIII.1. Evaluation Process. 

(a) The Evaluation process for Bargaining Unit Members is defined in the 
current EVA Growth and Evaluation System document, which governs identification of areas for 
improvement and good faith support and timelines to accomplish such improvement. 

(b) If any references or procedures in the current EVA Growth and Evaluation 
System document are contrary to any provision of this Agreement, the provisions of this 
Agreement shall prevail. 

(c) Both parties agree that no changes to the evaluation process will be made 
without agreement through the processes identified herein. 

(d) EVA will provide summative evaluations to Probationary Bargaining Unit 
Members by March 15 and non-probationary Bargaining Unit Members by May 15 of each school 
year, and Members will be evaluated by an EVA Administrator. Evaluation standard ratings are 
not subject to the grievance and arbitration procedure. Bargaining Unit Members may still utilize 
the current process to meet with an evaluator or administration to discuss disagreements with any 
ratings received. 

VIII.2. Programs of Assistance. 

(a) Programs of Assistance are defined in the Evaluation Handbook as Directed 
Plans and are subject to administrative discretion on timeline and process. 

(b) Once a Program of Assistance is developed, it will be followed accordingly 
by both parties and may be adjusted prior to completion based on the Bargaining Unit Member's 
progress. 

(c) Upon completion of EVA's evaluation, if a Bargaining Unit Member's 
performance is unsatisfactory, as determined by EVA, they will be placed on a Program of 
Assistance, which will be evaluated and supported based on guidelines in the EVA Growth and 
Evaluation System document. 

(d) Upon completion of the Program of Assistance, continued unsatisfactory 
performance, as determined by EVA, may be cause for termination. 

(e) Placement on a Program of Assistance shall not be grounds for a grievance. 

 

(f) Lesson plans may be required throughout the length of the Program of 

Assistance. 

VIII.3. Evaluation Committee. 

Within twelve (12) months of ratification of this Agreement, the Parties will work together 
to establish a balanced Evaluation Committee consisting of four (4) administrators appointed by 
EVA and four (4) Bargaining Unit Members appointed by the Union (to the greatest extent possible, 
the Bargaining Unit Members shall include proportionate representation across the school). If the 
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Committee believes any changes are necessary to the existing evaluation process, the Committee 
shall have the authority to bargain those changes for the Parties. The Parties may mutually agree 
to a different number of Committee participants. Should further changes to the evaluation process 
be needed, the parties agree to reconvene the Evaluation Committee as specified in this provision. 
Prior to the adoption of the finalized EVA Growth and Evaluation System, E2U leadership will be 
given the opportunity to review the system. 

ARTICLE IX 

PROGRESSIVE DISCIPLINE 

IX.1. Progressive Discipline. 

(a) No Bargaining Unit Member shall be involuntarily disciplined, dismissed, 
or reduced in rank or compensation without just cause and due process. The Parties embrace the 
concept of progressive discipline for Bargaining Unit Members. To that end, when concerns arise 
as to a Bargaining Unit Member's conduct or behavior, EVA will adhere to the following 
progressive discipline process for Bargaining Unit Members, subject to any exceptions set forth 
herein: 

(i) Verbal Counseling. EVA will schedule a conversation with the 
Bargaining Unit Member. Within ten (10) days of the conversation, EVA will provide the 
Bargaining Unit Member a written summary of the verbal counseling, including 
expectations for future behavior. 

(ii) Written Counseling. EVA will issue the Bargaining Unit Member 
a written document or memo outlining the conduct or behavior at issue and outlining 
expectations for future behavior. 

(iii) Termination. In the event that a Bargaining Unit Member's 
behavior or conduct continues to fail to meet expectations as determined by EVA, EVA 
may terminate the Bargaining Unit Member's employment. 

(b) Progressive discipline does not necessitate EVA to use a more severe 
disciplinary action than the preceding action for a repeated offense and does not necessitate a 
prescribed number of written or verbal warnings. However, nothing in this provision prevents EVA 
from issuing more severe disciplinary actions, or disciplinary actions that are progressive under 
the above process. 

(c) The Parties agree that progressive discipline is generally intended to correct 
a Bargaining Unit Member's misconduct. As such, with the exception of termination, all 
disciplinary action shall include specific recommendations to correct the misconduct. 

 

IX.2. Due Process. 

(a) EVA respects the rights of Bargaining Unit Members to have Union 
representation at disciplinary meetings. During each step of the progressive discipline process, 
EVA will provide Bargaining Unit Members notice of the behavior or conduct that has led to the 
discipline in writing, an opportunity to respond to the discipline in writing, and notice that union 
representation is permitted at any disciplinary meeting. Where a Bargaining Unit Member requests 
Union representation for disciplinary matters, EVA will provide the Union representative with 
copies of all relevant disciplinary documents at least twenty-four (24) hours prior to a disciplinary 
meeting whenever possible. 
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(b) The Bargaining Unit Member shall be provided an opportunity to meet with 
EVA representatives withing five (5) days unless further investigations are necessary, to discuss 
the allegations and to respond. If a disciplinary meeting is held, a Union representative(s) may, at 
the Bargaining Unit Member's option, also attend the meeting. Where a Union representative is 
not available to accompany a Bargaining Unit Member to an investigatory or disciplinary meeting, 
and their presence is requested, EVA shall reschedule the meeting to a time that enables the 
Bargaining Unit Member to have a Union representative present. Union investigatory meetings, 
and meetings between Union representatives and Bargaining Unit Members, shall occur outside of 
live class time and any other already scheduled meetings including IEPs, PLCs, staff meetings, 
small group instruction, help sessions/office hours, and 1:1 meetings with students and other staff 
members. 

(c) Copies of all disciplinary documents, including written responses, will be 
maintained in the Bargaining Unit Member's personnel file. Discipline may further be considered 
as part of a Bargaining Unit Member's evaluation, pursuant to Section VIII, herein. 

(d) For all meetings provided for under this Article, the parties will make 
themselves available in a timely manner. 

IX.3. Confidentiality. 

When imposing discipline, EVA shall maintain confidentiality consistent with any legal 
requirements and to the extent practicable. 

IX.4. Skipped Steps and Suspension. 

(a) In cases where a Bargaining Unit Member engages in serious misconduct 
(including but not limited to offenses such as fighting, theft, insubordination, threats of violence, 
the sale, possession or use of illegal drugs, or abuse of alcohol or drugs during working time, 
bullying of students or staff, or inappropriate conduct with students), any of the above steps may 
be skipped at the determination of EVA and such conduct may result in immediate termination. 

(b) Additionally, depending on the nature of the conduct at issue, EVA may 
choose to suspend a Bargaining Unit Member while it investigates the conduct or behavior at issue 
or where the conduct at issue warrants removal of the Bargaining Unit Member from their 
responsibilities. 

(c) Suspensions without pay may be implemented for up to fifteen (15) days. 
In the event that EVA concludes that the investigation findings do not support an unpaid 
suspension, within seven (7) days of the conclusion of the investigation, EVA will issue payment 
to the Bargaining Unit Member for any unpaid portion of a suspension. 

IX.5. Right to Grievance. 

All Bargaining Unit Members have the right to grieve written counseling and suspensions 
issued in contravention of this Article. Non-probationary Bargaining Unit Members also have the 
right to grieve terminations implemented in contravention of this Article. When a termination 
results, however, after a third-party investigatory agency, such as the Oregon state or local police, 
Oregon Department of Education, or the Oregon Department of Human Services, makes an 
investigatory finding of harm to students (physical, sexual, or emotional abuse/harassment), such 
termination decision is not subject to the grievance process. All Bargaining Unit Members, 
regardless of probationary status, may grieve violations of Section 4 herein. 
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ARTICLE X 

GRIEVANCE AND CONFLICT RESOLUTION 

X.1. Definitions & General Conditions. 

(a) The purpose of this procedure is to secure, at the lowest possible level, 
equitable solutions to the problems which may arise affecting Bargaining Unit Members. 

(b) A grievance is a claim by one or more Bargaining Unit Member(s) or the 
Union that there has been a violation, misinterpretation, or misapplication of a provision of this 
Agreement. 

(c) A Grievant is a Bargaining Unit Member or the union who brings a 
grievance in accordance with the process outlined herein. 

X.2. Right to Representation. 

Bargaining Unit Members may be represented at all stages of the conflict resolution process 
by a Union representative(s), if they so choose. A copy of the grievance will be issued to all 
affected parties. 

X.3. Informal Resolution. 

(a) The Parties prioritize resolving conflict in an informal, expedited manner. 
To that end, when a Bargaining Unit Member knows of a situation giving rise to a grievance, the 
Bargaining Unit Member shall attempt to resolve the grievance by discussing it with the 
appropriate administrator, either directly or accompanied by an E2U Representative, with the 
objective of resolving the matter informally. Where the Union is bringing the grievance forward, 
a Union representative(s) may be the party(ies) that meets with the appropriate administrator to 
attempt to resolve the matter informally. 

(b) Bargaining Unit Members must request an informal resolution conversation 
within fifteen (15) days of the alleged violation or within thirty (30) days of when the Grievant 
had knowledge of the facts concerning the alleged violation. EVA will schedule an informal 
resolution conference within ten (10) days of the grievance being brought to its attention. The Parties 
may mutually agree to extend the timeframes for informal resolution set forth herein. 

X.4. Resolution Level 1. 

(a) If the matter is not resolved informally, no later than fifteen (15) days after 
the informal conference, the Grievant shall submit the claim as a formal grievance, in writing to 
their direct supervisor. 

(b) Barring unusual circumstances, a Resolution Level 1 conference will be 
held within seven (7) days of EVA receiving the written grievance and include the appropriate 
administrator, the Grievant, and, should the Grievant so choose, a Union representative. 

(c) Within seven (7) days of the Resolution Level 1 conference, EVA shall 
deliver a response to the Grievant and the Union in writing, together with supporting reasons for the 
decision. 

X.5. Resolution Level 2. 

(a) If the Grievant is not satisfied with the Level 1 decision, or if no decision is 
rendered within the required time, the Grievant shall submit a written appeal of the grievance to 
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the Executive Director. 

(b) Barring unusual circumstances, a Resolution Level 2 conference will be 
held within seven (7) days of EVA receiving the written appeal and include the Executive Director, 
the Grievant, and, should the Grievant so choose, a Union representative. 

(c) Within five (5) days of the Resolution Level 2 conference, EVA shall 
deliver a response to the Grievant and the Union in writing, together with supporting reasons for the 
decision. 

X.6. Mediation. 

(a) If the Grievant is not satisfied with the decision rendered at Level 2, within 
five (5) days of receipt of the Level 2 decision, the Grievant shall notify EVA of its intent in writing 
to pursue appeal of the grievance. The Parties may mutually agree to request that a mediator from 
a mutually agreeable dispute resolution center be assigned to assist the parties in the resolution of 
the grievance, with EVA and the Union to split the cost of the mediator's services equally. If EVA 
and the Grievant do not mutually agree that mediation is desirable, then following Resolution 
Level 2, the grievance may proceed to arbitration. 

X.7. Arbitration. 

(a) Within fifteen (15) days of receipt of the decision at Level 2, or if no 
decision is rendered within the required time, or within fifteen (15) days of an unsuccessful 
mediation, if the Grievant is not satisfied with the decision, the Union shall submit the grievance 
to final and binding arbitration upon written notice to the Executive Director. 

(b) The Union and EVA shall meet within five (5) days of the written 
notification to mutually select a neutral arbitrator. If the Parties fail to agree on the selection 
of an arbitrator within seven (7) days, the Parties agree to request a panel of arbitrators from the 
Federal Mediation Conciliation Service ("FMCS"). The order of striking arbitrators shall be 
determined by lot, and the arbitrator shall be selected by alternatively striking names until only 
one remains. 

(c) Within three (3) days of selecting an arbitrator, the Union must take all 
necessary steps to initiate the arbitration with the arbitrator. If the arbitrator selected cannot be 
available for hearing within sixty (60) days, the parties shall contact the next remaining arbitrator 
in reverse order of striking, until one is selected who is able to serve within sixty (60) days. 

(d) The conduct of the hearing shall be at the discretion of the arbitrator who 
shall be governed by commonly accepted rules of procedure for holding arbitration hearings in 
labor disputes. 

(e) The arbitrator shall have no power to add to, subtract from, disregard, alter, 
amend, or modify any provisions of this Agreement or impose any limitations or obligations not 
specifically provided for under the terms of this Agreement. 

(f) The arbitrator's award shall be final and binding upon the Grievant(s), EVA 
and the Union, subject to all applicable laws. Where applicable, a final and binding award which 
determines the merits of the dispute shall be conclusive on the Grievant(s), EVA, and the Union in 
any subsequent proceedings. 

(g) All fees and expenses of the arbitrator, FMCS services, and any other costs, 
excluding attorneys' fees, shall be shared equally by EVA and the Union. Each party shall bear the 
expense of presenting its own case. A transcript of proceedings shall not be required, but either 



-15- 

 

 

party may order a transcript at its own expense. If the other party at any time desires a copy of the 
transcript, it must share equally the cost of the reporter and transcript. 

X.8. Miscellaneous 

(a) Nothing shall prevent an extension of the timelines as specified in this 
provision if mutually agreed to by both parties. 

(b) The Parties recognize the desire not to disrupt instructional and working 
time for issues related to grievances. To that end, grievance meetings, and meetings between Union 
representatives and Bargaining Unit Members, shall occur outside of live class time and any other 
already scheduled meetings including IEPs, PLCs, staff meetings, small group instruction, help 
sessions/office hours, and 1:1 meetings with students and other staff members. For arbitration 
hearings, if the total time off from Bargaining Unit Members exceeds two (2) days, the Grievant(s) 
must utilize Union release time in order to attend the arbitration and must adhere to EVA's policies 
and procedures for requesting time off. 

(c) Where a Grievant is not represented by the Union, EVA shall promptly 
furnish to the Union a copy of the grievance. EVA shall not agree to a final resolution that impacts 
more than the individual Grievant, until the Union has been notified of the proposed resolution 
and been given an opportunity to state in writing its views on the matter. EVA shall notify the 
Union of all grievance resolutions, even those that only impact an individual Grievant. 
Notwithstanding this subsection, the decision to advance a case to Arbitration rests solely with the 
Union. 

ARTICLE XI 

EMPLOYMENT STATUS 

XI.1. Bargaining Unit Member Resignation. 

The Parties recognize that it is in the interest of EVA's students, and to all fellow Bargaining 
Unit Members, that Bargaining Unit Members remain employed for the duration of the entire school 
year. When resignations cannot be avoided mid-year, Bargaining Unit Members must provide 
EVA sixty (60) days of notice so that EVA can make necessary arrangements to support its students. 
If a bargaining unit member gives sixty (60) days' written notice of termination, the Bargaining 
Unit Member shall be entitled to compensation and benefits for the days the Bargaining Unit 
Member continues to work. 

XI.2. Return to Work. 

To ensure appropriate staffing levels for its students, in accordance with EVA's procedures, 
Bargaining Unit Members must notify EVA of their return-to-work decisions for the subsequent 
school year by March 15. If EVA makes hiring decisions on the basis of an indication that the 
Bargaining Unit Member will not return and the Bargaining Unit Member subsequently changes 
their intentions, the Bargaining Unit Member may be subject to layoff, notwithstanding the 
provisions outlined in Article XII Reduction in Force herein. 

XI.3. Probationary Period. 

All new Bargaining Unit Members hired after August 1, 2023, shall be classified as 
probationary for the first two (2) complete school years of consecutive employment with EVA; 
unless they are hired as a temporary teacher for one year. If the temporary teacher is invited to 
return to EVA for a second year, the teacher shall be considered a second-year probationary 
teacher. If the temporary teacher is invited to return to EVA for a third year, the teacher shall be 
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considered a 3rd year, non-probationary teacher. For purposes of determining what qualifies as a 
"complete" school year for a probationary Bargaining Unit Member, work performed for one hundred 
thirty-five (135) consecutive days in any school year qualifies as a "complete" school year. Work 
performed for less than one hundred thirty-five (135) consecutive days is not considered a 
"complete" school year and the Bargaining Unit Member's service will not count as a "complete" 
school year for purposes of probation. Probationary Bargaining Unit Members may be released 
from employment at any time consistent with this Agreement. Bargaining Unit Members 
discharged during the Probationary Period may not contest their discharge through the grievance 
and arbitration procedure. 

In the event of a non-renewal or dismissal of a probationary Bargaining Unit Member, 
EVA shall provide the Bargaining Unit Member a written explanation of the decision. 

If a Bargaining Unit Member with Probationary status will not be renewed, they will 
receive a non-renewal letter from EVA by March 31 with a written explanation of the reason for 
their non-renewal. Upon request, the Bargaining Unit Member may appeal the decision to the 
Executive Director (either in person or by a Union representative), provided that nothing herein 
limits EVA's discretion to non-renew a probationary Bargaining Unit Member. 

 

XI.4. Temporary Bargaining Unit Members. 

A temporary Bargaining Unit Member is a Bargaining Unit Member hired for a specific 
duration. The Parties recognize that there may be instances, including but not limited to grant-
funded positions or leaves of absence, where EVA may need to hire temporary positions with 
specific durations. Temporary Bargaining Unit Members have all of the protections afforded under 
this Agreement including Article XII (Reduction in Force) Section 3, except for the expectation of 
continued employment beyond the duration of their contract or the grant. Temporary Bargaining 
Unit Members may not grieve termination due to the end of their contract or grant-funded position. 
EVA reserves the right to offer temporary contracts to any hires made after August 1 of a given 
school year. Teachers hired for designated pilot projects will be hired on a temporary contract for 
up to two (2) years. Contract teachers assigned to a pilot project will remain contract teachers, 
preserving all job rights. 

(a) EVA reserves the right to offer temporary contracts to any hires made after 
August 1 of the current school year. 

(b) Bargaining Unit Members hired for designated pilot projects will be hired on as 
a temporary contract for up to two (2) years. In the second year, the temporary 
Bargaining Unit Member will be evaluated as outlined in Article VIII, 
Evaluations.  

(c) Bargaining Unit Members assigned to a pilot project will remain Bargaining Unit 
Members, preserving all job rights. 

ARTICLE XII 
REDUCTION IN FORCE 

XII.1. Scope. 

EVA may determine in its sole discretion that it must reduce the number or type of 
Bargaining Unit Members employed for economic, programmatic, funding, enrollment-based or 
compliance reasons. 

For the purpose of this article, qualification and competence are defined in ORS 342.934. 
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In this definition, the terms such as "teacher" and "teach" are interchangeable with the title and job 
duties of each individual Bargaining Unit Member. 

XII.2. Notice. 

(a) Barring extraordinary reason: 

(i) EVA shall notify the Union no less than thirty (30) days in advance 
of the effective date of the layoff that it anticipates executing a reduction in force so the 
Parties can discuss the impact of any anticipated layoff. 

(ii) EVA shall offer the opportunity for Bargaining Unit Members to 
volunteer for an anticipated layoff. Volunteers will respond within forty-eight (48) hours of 
notification to be considered prior to individual layoff notifications. 

(iii) In the event the Union wishes to bargain over the effects of any 
layoff, it shall provide notice to EVA no later than fifteen (15) days after EVA's notice of 
layoff. 

(iv) EVA shall notify any Bargaining Unit Member who will be laid off 
no less than twenty-one (21) days in advance of the effective date of the layoff. 

(v) Bargaining Unit Members who will be laid off will be entitled to a 
letter of employment verification from EVA. 

XII.3. Order of Lay-Off. 

(a) Within the affected departments, positions, or schools, Bargaining 
Unit Members shall be laid off in the following order, subject to any applicable laws: 

 

(i) Bargaining Unit Members whose most recent overall Professional 
Practice/Professional Responsibility summative performance evaluation rating is a Level 
1, as defined in the EVA Teacher Growth and Evaluation System, or for Student Support 
Team, an equivalent rating under the Classified Evaluation. 

(ii) Probationary Bargaining Unit Members as defined in Article XI 
(Employment Status). 

(iii) By reverse order of seniority (defined as a Bargaining Unit 
Member's total length of service at EVA). 

(b) Notwithstanding the foregoing, EVA maintains the discretion to consider a 
Bargaining Unit Member's unique qualifications and competence (i.e., dual-certification, specific 
qualification/endorsement, and cultural and linguistic expertise) in making layoff determinations. 
EVA shall further retain Bargaining Unit Members who hold proper licenses at the time of the 
layoff to fill the remaining positions in a way that meets the curriculum and course offering needs 
of EVA. 

(c) For purposes of this Article, a unit member's seniority date is the date on 
which they began regular employment. For any Bargaining Unit Member with a break in service, 
the most recent date of regular employment is the seniority date. A break in service is defined as a 
separation of employment. In the event two (2) or more members share the same seniority date, 
EVA will make a determination in consideration of the factors noted above. 

(d) If a Bargaining Unit Member previously promoted to an advanced position 



-18- 

 

 

(i.e. TOSA) is subject to a layoff in accordance with this provision, they will be offered a different 
teaching position within EVA. 

(e) A Bargaining Unit Member who is notified that the position held will be 
eliminated shall have the right to displace a less senior Bargaining Unit Member. Bargaining Unit 
Members who are laid off shall only be displaced under this provision if (i) they were laid off 
pursuant to 3(a)(ii)-(iii) above, and (ii) the more senior Bargaining Unit Member is, at minimum, 
as equally qualified and competent as the Bargaining Unit Member currently holding the position. 
The displacement shall only occur within the same area of the school as the eliminated position as 
follows: 

(i) Elementary 

(ii) Middle School 

(iii) High School 

(iv) Special Programs (not grade band specific) 

(A) At the discretion of the Executive Director, Special 
Programs Specialist and Coordinator positions cannot be displaced unless the 
more senior Bargaining Unit Member is substantially more qualified and competent 
to perform the specialized duties than the Bargaining Unit Member currently 
holding the position. 

(f) If a Bargaining Unit Member previously hired as a certified teacher 
voluntarily transferred to a grant-funded position is subject to a layoff in accordance with this 
provision, they will be offered a different teaching position within EVA. 

(g) EVA will take into account anticipated resignations and voluntary 
departures when making layoff determinations. 

XII.4. Grievance Procedure. 

EVA's decision to conduct a layoff is not subject to grievance. However, alleged violations 
of the procedures outlined herein are subject to the grievance procedures in this Agreement. 

XII.5. Layoff Reduction to Part-Time. 

A Bargaining Unit Member's permanent full-time seniority status shall be retained if the 
member is reduced to part-time because of reduction in force. Any teacher who is being reduced 
to part-time shall receive notification as soon as possible, but no later than that specified in Section 
12.2. The written notice shall include the number of hours of employment, the effective date of 
reduction, reasons for reduction, and conditions under which a return to full-time employment will 
occur. 

XII.6. Recall List. 

(a) Bargaining Unit Members who have been laid off after August 1 shall have the 
opportunity to be placed on a Recall List for a period of twelve (12) months following the effective 
date of the layoff and shall be offered reemployment in order of seniority, provided that they were 
laid off pursuant to 3(a)(ii)- (iii) above. 

(b) To be placed on the recall list, the Bargaining Unit Member will submit 
their updated resume to HR on or before their layoff effective date. The updated resume should 
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include the email that will be used for the potential recall. 

(c) If and when a Bargaining Unit Member position opens, it will be offered to 
the most senior unit member on the Recall List who is qualified and competent (i.e., dual-
certification, specific qualification/endorsement, and cultural and linguistic expertise) to perform 
the duties of the open position. The offer is to be made by email to the email address on file for 
the Bargaining Unit Member. The Bargaining Unit Member shall have forty-eight (48) hours (two 
(2) business days) from the date of the email to respond to the offer. If they decline or do not respond 
within forty-eight (48) hours, the Bargaining Unit Member will be removed from the list for any 
future positions. 

(d) When a Bargaining Unit Member is re-employed, the time spent on the 
Recall List shall not constitute a break in service but for all purposes will be treated as time spent 
on an unpaid leave of absence. 

 

XII.7. Benefits. 

(a) Bargaining Unit Members shall continue to receive salary for thirty (30) 
days following notice of layoff and shall receive benefits until the end of the month following the 
effective date of the layoff. Should the Bargaining Unit Member elect to enroll in COBRA, EVA 
agrees to contribute the same dollar amount it previously provided towards the Bargaining Unit 
Members insurance coverage for the month following the effective date of the layoff. 

(b) If a Bargaining Unit Member receives a RIF layoff notice but works until 
the end of the student school year they will continue to receive pay and benefits for the contract 
year, any remaining payment to be paid in one lump sum on the pay period following the last day 
of student attendance. 

ARTICLE XIII 
WORKING CONDITIONS 

XIII.1. Workday. 

(a) All Bargaining Unit Members' standard workday is eight (8) continuous hours 
and includes one thirty (30)-minute, duty-free lunch. A Bargaining Unit Member's standard 
workday starts thirty (30) minutes prior to the start of the first class of the master schedule to which 
the Bargaining Unit Member is assigned. 

(b) Beginning and end times to the workday will be determined by the master 
schedule each year. 

(c) The master schedule will fall between 8:00 a.m. and 5:00 p.m. Any change 
to this time frame is subject to further bargaining by the Union. Teachers may choose, with 
supervisor approval, to have a second section of an existing prep outside the master schedule time. 

XIII.2. Work Year. 

The regular work year for Certified Bargaining Unit Members serving in instructional roles 
shall include no more than one hundred ninety-eight (198) contract days (including any paid 
holidays as per Article XIII.16 (Holidays) and noted below and no more than two hundred (200) 
contract days for new EVA bargaining unit members (including paid holidays as per Article 
XIII.16 (Holidays). Contract days are as follows: 

(a) One hundred seventy-five (175) student days 
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(b) Six (6) preservice, non-student-contact days which include at least two (2) 
professional development days for all Bargaining Unit Members. New EVA Bargaining Unit 
Members shall attend two (2) additional preservice, non-student-contact days. The remaining 
preservice days will be reserved for planning and preparation. The pre-service days will occur 
immediately preceding the student return date (not including Labor Day). 

(c) Three (3) grading/assessment days which include two (2) days at the end of 
the first semester; one (1) day at the end of the second semester. 

(d) One (1) post-service day at the end of the school year 

(e) Teachers will be allotted four (4) dedicated hours at the end of first quarter 
and four (4) dedicated hours at the end of third quarter for grading. These will be on student contact 
days. 

(f) Four (4) professional development days that may be used in increments of 
half days or full days at the discretion of the Executive Director. 

(g) The following paid holidays: Martin Luther King, Jr. Day; Presidents' Day; 
Memorial Day; Juneteenth; Labor Day; Veterans Day; Thanksgiving Day, Day Before & Day 
After. 

EVA maintains discretion to adjust how contract days are specifically allocated within the 
above categories. Based on the school calendar, Winter Beak, Spring Break, and Summer Break 
are considered to be outside the contracted work year. 

Bargaining Unit Members will be notified of their starting date prior to the close of the 
preceding school year. 

XIII.3. Schedule for Specific Roles. 

(a) Bargaining Unit Members with the following roles will have five (5) 
additional contract days: Counselors, School Psychologists, School Social Workers, and 
Coordinators. 

(b) A Bargaining Unit Member may voluntarily make arrangements with their 
direct supervisor for additional days that will be compensated at their hourly rate per Section XIII.5 
(Equitable Class Size and Workload). 

XIII.4. EVA Events. 

The Parties recognize that it benefits EVA's students and community to hold extracurricular 
and enrichment opportunities for students and families. Bargaining Unit Members are expected to 
attend a minimum of five (5) in-person enrichment opportunities throughout the academic year, 
provided all events can be covered adequately. If there is not a need for five (5) events, the 
Executive Director may lower the number based on staff count and student enrollment. If a sixth 
event is needed, the Bargaining Unit Member may have the choice of hourly rate per Section XIII.5 
or PTO. Bargaining Unit Members may be required to attend EVA's open house or graduation 
events based on a Bargaining Unit Member’s role at the school and goals for these events. EVA 
shall notify Bargaining Unit Members by the first day of preservice whether they will be required 
to attend open house and notify Bargaining Unit Members by the first day of second semester 
whether they will be required to attend graduation. Bargaining Unit Members will be granted 
personal time in increments of two (2) hours (rounded up) in coordination with their supervisor for 
events scheduled outside of the eight (8)-hour continuous workday. For graduation and prom, two 
(2) extra hours of PTO will be added to account for travel time. For graduation, EVA will apply 
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any earned PTO to the following school year. 

Nothing in this section limits staff from volunteering at more than five (5) events. 
Volunteering at more than five (5) events will be without compensation. 

 

XIII.5. Equitable Class Size and Workload. 

Nothing in this article limits the Union's ability to bargain over changes in working 
conditions. 

(a) EVA shall make every effort to maintain equitable workloads between 
Bargaining Unit Members within grade levels/departments/schools/positions. EVA shall 
periodically review workloads to ensure they are reasonable, sustainable, and equitable. 
Adjustments shall be made as necessary to maximize efficiency and prevent undue burden. 

(b) EVA’s distribution of equitable and reasonable workload includes, but is 
not limited to, the following considerations: live class time per week, course preps, class size, 
instructional model, service delivery model, educational assistant or other direct staff support, 
amount of teacher graded material in a course, SDI content areas taught, push-in sections, 
caseloads, and varying needs of students on caseload or in a course. 

(c) In the event a Bargaining Unit Member perceives an inequitable or 
unreasonable distribution of workload, assignment, or class size, the Bargaining Unit Member may 
submit a written request. The immediate supervisor will review the concern with the Bargaining 
Unit Member within five (5) contract days, during which time the Bargaining Unit Member may 
suggest options for the supervisor’s consideration, which may include, but is not limited to, a 
monetary stipend or a reduction of workload/live classes/additional duties. If the Bargaining Unit 
Member is not satisfied with the immediate supervisor’s solution, the Bargaining Unit Member 
may submit a written request and shall be granted a review by the Executive Director. 

The following are definitions of various instructional and service delivery models, as well as 
general guidelines of workload. A full-time workload would fall between fifteen and eighteen (15-
18) units. All full-time teachers will receive their full salary regardless of the number of units 
assigned. 

Assignment Definition Expectations Units 

K-8 

Synchronous 

Course (1st 

Section) 

4 regularly scheduled whole 

group lessons per week (may 

include guided practice and/or 

instruction). The total course size 

is calculated by combining all 

sections of the course. 

Provide student support, small groups, 

progress monitoring, 

create/complement content, and adjust 

instruction accordingly. Yearlong 

average course size goal of at least 20 

and up to 50 for K-5, and up to 75 for 

6-8. Average course sizes below 20 

students may be subject to one (1) less 

unit per course. 

5.5 

K-8 Above 

Limit 

Synchronous 

Course 

For courses that go above the 

yearlong average course size 

goal. The total course size is 

calculated by combining all 

For each additional 10 students above 

average course size goal in a K-8 

synchronous course.  

1 
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sections of the course. 

Synchronous 

Course (1st 

Section) 

2 regularly scheduled whole 

group lessons per week (may 

include guided practice and/or 

lecture). The total course size is 

calculated by combining all 

sections of the course. 

Provide student support and monitoring 

as needed. Create/complement content. 

Yearlong average course size goal of 

up to 80 students.  

4 

Subsequent 

Synchronous 

Section 

Same curriculum as 1st section. 

The total course size is calculated 

by combining all sections of the 

course. 

Additional student support and 

monitoring are provided as needed. 

2 

9-12 Above 

Limit 

Synchronous 

Course 

For courses that go above the 

yearlong average course size 

goal. The total course size is 

calculated by combining all 

sections of the course. 

For each additional 20 students above 

average course size goal listed in a 9-12 

synchronous course. 

1 

Additional 

Scheduled 

Synchronous 

Instruction 

One additional, regularly 

scheduled whole group lesson 

per week, per course 

See expectations for synchronous 

courses above based on grade level. 

.5 

Hybrid 

Asynchronous 

Course 

Live component (min 2x per 

week) for presentation of new 

material or guided practice 

and/or flipped classroom. 

Students work independently on 

content. The total course size is 

calculated by combining all 

sections of the course. 

Additional student support and 

monitoring are provided as needed. 

Create/complement content. Yearlong 

average course size goal of up to 80 

students.  

4 

Fully 

Asynchronous 

Course 

No live instruction but pre-

recorded lessons/content and 

structured support time at least 2 

times per week.  

Provide student support. 

Create/complement content. Yearlong 

average course size goal of up to 50 

students for K-5, 100 students for 6-

8/9-12. 

3 

Above Limit 

Hybrid/Fully 

Asynchronous 

Course 

For courses that go above the 

yearlong average course size 

goal. The total course size is 

calculated by combining all 

sections of the course. 

For each additional 25 students above 

average course size goal listed in a 

fully asynchronous course. 

1 
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Independent 

Study 

No Live instruction and students 

work through the curriculum 

independently. 

Provides student support as needed. 

Create/complement content. 

2 

K-8 

Independent 

Study Electives 

No Live instruction and students 

work through the curriculum 

independently. 

Pass/No Pass; limited support; LG 

guided learning. Create/complement 

content.  

.75 

K-5 Homeroom Announcements and 

SEL/Morning Meeting 

Provides minimal student support  1 

6-8 Homeroom Create and facilitate weekly class 

connect lessons (SEL, 

announcements, checking-in, 

activities) 

Provides student support as needed 2 

9-12 Homeroom Attend and help monitor weekly 

class connection. Preplanned HR 

teacher breakouts.  Check Ins 

with HR students. 

Provides student support as needed. 1 

ELA Teacher 6-12 ELA Teacher, per course  Graded writing and feedback necessary 

for assessments.  

1 

Other duties  As assigned by a supervisor or 

unique to a teacher’s assignment. 

In the event a Bargaining Unit 

Member perceives an inequitable 

or unreasonable distribution of 

workload, assignment, or class 

size see XIII.5.C above. 

As outlined by supervisor .25-5 

  

Special 

Education 

Models 

Special Education Teachers 

who case manage and provide 

live academic SDI. These 

students' IEPs include services 

provided by a special education 

teacher at EVA. Larger 

caseloads may exist when SDI 

is not provided by Sped 

Teacher. 

Consultation with Gen Ed and other 

appropriate staff; Collaboration to Gen 

Ed on Modifications; Student Support 

Sessions; Frequent communication 

with student/family; Full IEP Case 

management; additional duties as 

outlined in the job description. 

.5 unit per 

case yearly 

average 
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Special 

Education 

Models (cont.)  

Special Education Teachers who 

provide all the live academic SDI 

for a District Partner student, 

who is not case managed through 

EVA. These students count as 

half (1/2) a case. 

Consultation with Gen Ed and other 

appropriate staff; Provides goal 

progress and monitoring. No IEP Case 

management.  

.25 unit per 

case yearly 

average for 

resource 

 

.375 unit per 

case yearly 

average for 

self-

contained   

Special Education 

Models (cont.)  

Special Education Teachers who 

case manage, operate in a self-

contained classroom, and are 

responsible for all replacement 

curriculum with live SDI. These 

students' IEPs include services 

provided by that teacher in the 

self-contained classroom. 

Replacement course/curriculum for all 

core content and provides live SDI. 

Consultation with Gen Ed and other 

appropriate staff. Collaboration to Gen 

Ed on Modifications. Student Support 

Sessions. Frequent communication with 

student/family. Full IEP Case 

management. Duties as outlined in the 

job description.  

.75 unit per 

case yearly 

average 

EVA@Home 

teacher of record  

Oversight of 10 students and 

their course progress    

Limited teacher graded material and 

limited student support, LG guided 

learning, consultation with LG, 

oversight of supplemental curriculum   

1 

 

 The general guidelines above pertain to teachers who directly perform the 
duties outlined in their job description. When duties are directly performed by another staff 
member, such as an educational assistant or special education secretary, aspects of workload (such 
as courses, class size, or caseloads) may be adjusted accordingly to maintain equitable workloads. 
Teachers may be assigned various duties directly pertaining to their roles when direct 
teaching/course duties do not constitute a full workload. For example, small group instruction, 
course support, additional push in support and other duties as assigned. District Partner Students 
will be included in regular education class counts and teacher caseloads. 
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Notes: 

(a) The units table and placement on the units table is based on a yearlong view of a teacher’s 
workload. 

(b) When a teacher is clearly in excess of eighteen (18) units and it cannot be adjusted; with 
the agreement of the teacher, supervisor, and Executive Director, the teacher will be 
compensated for each unit over eighteen (18) at the excess unit rate, prorated if less than 
one full school year. 

(c) Student Support includes, but is not limited to office hours, phone/text, email/canvas 
messaging, other student/parent communication, interventions, and small groups. 

XIII.6. Coverage. 

(a) Coverage is defined as the situation in which a Bargaining Unit Member 
covers for another Bargaining Unit Member who has been out for more than two (2) consecutive 
contract days and will be limited to four (4) hours per day. Bargaining Unit Members will not be 
mandated to cover unless no other volunteer or substitute is available. 

(b) Anything that is outside the contract will be paid at the curriculum rate and 
offered per management’s discretion. 

(c) A Bargaining Unit Member who provides coverage as per 3A and who 
works beyond what is outlined in their job description will be offered the choice of flex time or 
compensation as follows: 

 

(i) Bargaining Unit Members filling in for a certified position or are 
certified and performing extra duties will be paid $35 per hour. 

 

XIII.7. Extra Duties. 

Bargaining Unit Members will be compensated for pre-approved extra duties not included 
in the annual contract. This includes, but is not limited to, the preparation and delivery of 
professional development. For clarity, any such extra duties should be pre-approved in writing 
with reference to the applicable hourly compensation. Hourly compensation will be as outlined in 
3B. 

XIII.8. Residency. 

In order to best meet the needs of the students and to effectively fulfill all job duties and 
responsibilities, EVA requires Bargaining Unit Members to live in the State of Oregon. Members 
will not be permitted to live outside of the state, unless they receive approval from EVA's 
Executive Director to reside out of state either at the time of hire or before the Bargaining Unit 
Member moves out of state. Bargaining Unit Members approved to live out of state shall be 
expected to fulfill their job duties or responsibilities. Bargaining Unit Members who have been 
previously approved to live out of state and are determined to be unable to fulfill their job duties 
or responsibilities to the fullest may be subject to disciplinary or remedial consequences pursuant 
to Article IX (Progressive Discipline) or Article VIII (Evaluations). Notwithstanding the 
foregoing, EVA will attempt to employ teachers and staff who live in Oregon. EVA will inform the 
Union in writing when a Bargaining Unit Member receives approval to live out of state. 

XIII.9. Participatory Committees. 
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EVA is committed to operating a number of committees to help the school succeed with 
the input of its employees. In order to ensure sufficient participation, all Bargaining Unit Members 
are expected to participate in one (1) EVA committee each school year. Nothing in this provision 
limits a Bargaining Unit Member's ability to volunteer for more than one committee. Any required 
committee meetings will occur within the workday. 

XIII.10. Assignments and Vacancies. 

(a) Definitions. 

(i) An "Assignment" is the initial placement in a department, content 
area, grade level, or course assignment. 

(ii) A "Reassignment" is the change of the initial placement of a 
Bargaining Unit Member as defined in Section 1A above. 

(iii) A "Vacancy" is any position that does not have a Bargaining Unit 
Member assigned to it. This includes any vacated, promotional or newly created position 
that is part of the bargaining unit. 

 

(b) Assignments. 

(i) EVA will make every attempt to notify Bargaining Unit Members 
of their tentative assignments for the next school year on or before the last day of the 
Member's work year calendar. EVA will notify Bargaining Unit Members in writing of 
their assignment(s) prior to the Bargaining Unit Member's return date for the school year. 

(ii) Assignments shall not be changed except as specified in Sections c 
(Voluntary Transfers and Reassignments) and d (Involuntary Transfers and 
Reassignments) of this Section XIII.10. 

(c) Voluntary Transfers and Reassignments. 

(i) A Bargaining Unit Member may request a reassignment at any time 
when a vacancy exists. The Employer shall follow the procedures in Section e (Vacancies) 
of this Section XIII.10 when a Bargaining Unit Member requests a reassignment. 

(ii) EVA may ask a Bargaining Unit Member if they are interested in a 
change of assignment, which the Bargaining Unit Member may voluntarily accept. 

(iii) The Bargaining Unit Member may accept the change or Section d 
(Involuntary Transfers and Reassignments) of this Section XIII.10 may apply. 

(d) Involuntary Transfers and Reassignments. 

(i) The Employer may make involuntary reassignments of a Bargaining 
Unit Member(s) related to changes to enrollment, programmatic changes, or compliance 
as follows: 
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(A) EVA shall determine positions needed by department and/or content area. 

 

(B)         EVA will consider Member's preferences during reassignment. 

 
(C) If an involuntary transfer is necessary and a tentative  decision 

for such involuntary transfer(s) is determined, but prior to the final 
decision being made, a meeting will be held with the Bargaining Unit 
Member's supervisor to inform the Bargaining Unit Member of the 
reason(s) for such transfer. The Bargaining Unit Member will be given the 
opportunity to ask questions regarding the proposed transfer and, if 
appropriate to the cause of the proposed transfer, to present evidence 
and/or reasons on their behalf to dispute or to alter the conditions of the 
proposed transfer. The meeting shall be preceded by a written notice to the 
Bargaining Unit Member of the subject to be discussed at the meeting. 

(D) A Bargaining Unit Member who has been involuntarily 
transferred to satisfy EVA staffing needs will, other factors being equal, be given 
preferential treatment in the matter of subsequent voluntary transfer requests. 

 

(e) Vacancies. 

(i) EVA shall notify all staff of Bargaining Unit Member vacancies 
and/or new positions via email two (2) business days before the external posting. The notice 
shall contain credentials, and qualifications necessary to meet the requirements of the 
position. Nothing herein shall prevent EVA from also posting positions externally and 
from selecting the candidate best qualified for the vacant position. All other factors being 
equal: 

(A) Internal candidates will be guaranteed an interview. 
Preference will be given to internal candidates with satisfactory performance and 
appropriate credentials. 

(B) Internal candidates will be given preferential considerations 
in the selection process, provided they are equally as qualified as external 
candidates. 

XIII.11. Substitutes. 

(a) Definitions. 

(i) A short-term substitute is defined as someone working for thirty (30) 
or fewer contract days per school year. Short-Term Substitutes are not part of the 
bargaining unit and are not governed by this Agreement. 

(ii) A long-term substitute is defined as someone working for more than 
thirty (30) contract days per school year. 

(b) Non-Applicable Contract Provisions for Long-Term Substitutes. 

(i) The following articles within this Agreement are not applicable to 
Regular Long-Term Substitutes: 

(A) Participatory Committees 
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(B) Employment Status 

(C) Assignment & Vacancies 

(D) Internet Resources 

(E) Evaluations 

(F) Benefits 

(G) Salary 

(H) Leaves of Absence 

(I) Further specifics related to substitute assignments are 
outlined below. 

(c) Compensation. 

(i) Long-term rate of pay for certified roles will be at least $221 per 
day. The use of sick leave will not be considered a break in consecutive days. 

(ii) If a long-term substitute works less than a full day, pay will be 
prorated. 

(iii) The long-term compensation rate does not trigger until the substitute 
exceeds thirty (30) days. 

(d) Dues. Subject to Article VI (Union Security & Dues), the E2U shall 
establish the amount to be deducted for long-term substitutes during any pay period for which they 
work. 

(e) Benefits. Long-term substitutes accrue sick leave at a rate of two (2) hours 
per forty (40) hours worked and can use accrued sick leave as outlined in Article XIV (Leave of 
Absence). 

(f) Internal Substitution. Nothing in this Article prevents EVA from utilizing 
internal substitutes, subject to their voluntary agreement, at a rate specified in Section XIII.5 
(Equitable Class Size and Workload), unless otherwise approved by EVA. 

XIII.12. Health and Safety. 

(a) EVA shares an interest with Bargaining Unit Members in maintaining a safe 
work and school environment, and in all employees working under safe and healthy working 
conditions, consistent with applicable state and federal laws. Bargaining Unit Members must use 
good judgment and common sense in matters affecting health and safety, must observe posted 
safety rules and comply with all applicable safety regulations and policies. 

(b) Reports to Administration. Every member of EVA shares the 
responsibility of ensuring the safety of all persons within the organization. Bargaining Unit 
Members shall immediately report to EVA, in writing when reasonably possible, any allegedly 
unsafe circumstance, situation, or event, including any injury. There shall be no reprisals for 
making a good-faith report in accordance with this Article. 

(c) Investigation. EVA will investigate any written reported unsafe, 
hazardous, unhealthy, or potentially dangerous working condition and shall make a good faith 
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effort to resolve the issue or otherwise ensure a safe workplace within a reasonable time period 
commensurate with the urgency of the situation. Procedures for reporting will be distributed to 
Bargaining Unit Members each year during pre-service. 

 
(d) EVA will provide a safe and healthful working environment for all 

employees by complying with state and federal laws and regulations including legally required 
safety training. Pursuant to relevant laws, rules and regulations referenced herein, employees shall 
not be required to work under unsafe or hazardous conditions or perform tasks which endanger 
their health and safety. It is the goal of EVA to strive to operate effectively and ensure that all 
essential services are continuously provided and that employees are safe within the workplace. 

(e) Safety Committee. In accordance with law, a school-wide safety 
committee established by EVA shall meet virtually on a quarterly basis. Minutes from the 
committee shall be available to the E2U president, who shall appoint a representative of E2U to 
the safety committee. Any Bargaining Unit Member with a health or safety concern may submit 
the concern to the safety committee. If the Bargaining Unit Member believes that no adequate 
response was made, the Bargaining Unit Member may submit the concern to the Executive 
Director and EVA board. 

(f) In-Person Events. In the event of an infectious disease outbreak or local 
epidemic or pandemic, EVA will follow applicable public health guidance from the Oregon 
Department of Education at any in-person events. If testing or masking is required, EVA will make 
necessary supplies available. 

(g) Staff and Student Safety for In-Person Testing. 

(i) Bargaining Unit Members shall be informed prior to being assigned 
for in-person testing student(s) with current documented behaviors that present a safety 
concern to themselves, other students, or staff, to the extent EVA is made so aware. 

(ii) Attendance at in-person testing may be required and does not qualify 
as an EVA event for purposes of Article XIII.4 (EVA Events). EVA will make efforts to 
avoid requiring Bargaining Unit Members to meet with students alone during testing, when 
feasible. In-person testing will generally be held in public places. EVA may request that 
parents or guardians be on premises. 

XIII.13. Employee Handbook. 

EVA's Handbook will remain in effect during the duration of this Agreement. The Parties 
further agree that EVA may modify the policies and guidelines in its Employee Handbook. In the 
event that proposed changes would affect working terms and conditions of employment for 
Bargaining Unit Members in a way that is inconsistent with the provisions of this Agreement, EVA 
shall notify the Union, and the Union will have thirty (30) days to notify EVA of its intention to 
bargain over the proposed changes. 

XIII.14. Personnel Files. 

(a) Maintenance and Access. 

(i) EVA will maintain an official personnel file for each Bargaining 
Unit Member, including any pertinent documentation utilized or created by any third party 
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human resource vendor. EVA will maintain personnel files consistent with any applicable 
state or federal law, including with respect to what files must be maintained as part of the 
personnel file. EVA anticipates that generally, personnel files will include but may not 
necessarily be limited to: performance evaluations, application for employment, records 
pertinent to salary adjustments, licensure information and disciplinary documents. 

(ii) Bargaining Unit Members will have the right, upon request, to 
review the contents of their personnel file through arrangement with the human resources 
manager. Bargaining Unit Members will be entitled to receive a copy of the materials 
requested within thirty (30) days of the request. EVA may request a five (5)-day extension 
from the Bargaining Unit Members if needed. 

(iii) A Union representative, at the Bargaining Unit Member's written 
request, may join the Bargaining Unit Member in reviewing the Bargaining Unit Member's 
official EVA employment file. 

(b) Placement of and Response Materials in the Personnel File. 

(i) Disciplinary and evaluation records may be placed in a Bargaining 
Unit Member's personnel file, consistent with Articles IX (Progressive Discipline) and 
Article VIII (Evaluations) herein. Bargaining Unit Members will be given a copy of 
evaluations, complaints, and written disciplinary actions placed in their personnel file. 

(ii) A Bargaining Unit Member may make a written statement relating 
to any matter placed in the Bargaining Unit Member's personnel file, and such statement 
shall be placed in the personnel file. 

XIII.15. Lactation Break. 

EVA will provide a reasonable amount of break time, or amount of time required by state 
law, to accommodate a female employee's need to express breast milk for the Bargaining Unit 
Member's infant child for up to one year following the child's birth, or as required by law. The 
break time should, if possible, be taken concurrently with other break periods already provided. 
To the extent applicable, Bargaining Unit Members should clock out for time taken for 30 minutes 
or more that does not run concurrently with normally scheduled break periods. When Bargaining 
Unit Members are on EVA's premises or at an offsite venue for an EVA event, EVA will provide 
the Bargaining Unit Member with the use of a room or other location in close proximity to the 
Bargaining Unit Members work area, other than a restroom, where the Bargaining Unit Member 
may express milk in private. Bargaining Unit Members requiring arrangements for a refrigerator 
should speak with their supervisor. 

XIII.16. Holidays. 
(a) All Bargaining Unit Members are 

entitled to the paid holidays listed 
below.  
 

Martin Luther King, Jr. Day  
Presidents' Day 
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Memorial Day 
Juneteenth  
Labor Day 
Veterans Day 
Thanksgiving Day, Day Before & Day After  

(b) Holidays defined above falling on a Saturday shall be observed on the 

preceding Friday, and holidays falling on a Sunday shall be observed on the following Monday. 

(c) Bargaining Unit Members shall be compensated for the holiday as though 
they have worked a regular schedule for that day. Notwithstanding the foregoing, holiday pay shall 
be available to Bargaining Unit Members only when a holiday falls during that Bargaining Unit 
Member's contracted work year pursuant to article XIII.2 (Work Year). 

XIII.17. Emergency Office Closing. 

EVA may close on-site School facilities to protect Bargaining Unit Members' well-being 
and safety during periods of severe weather, utility failure, national crisis, fire, flood, earthquake, 
or some other emergency. Those who are unable to work due to emergency office closure will not 
suffer loss of pay or benefits. EVA will advise Bargaining Unit Members of the procedures to be 
followed when offices are closed. All Bargaining Unit Members will be permitted to work from 
home when circumstances outside of their control force the office to be closed. 

ARTICLE XIV 
LEAVE OF ABSENCE 

XIV.1. Personal Leave. 

(a) Bargaining Unit Members shall be entitled to forty (40) hours of personal 
leave with full compensation per school year. 

(b) Unused personal leave will not be rolled over to the next school year, and 
Bargaining Unit Members shall not be entitled to payment for unused personal leave, subject to all 
applicable laws. 

(c) A Bargaining Unit Member who is employed for less than a full school year 
and part-time Bargaining Unit Members shall have their personal leave prorated. 

(d) Bargaining Unit Members requesting the use of more than three (3) personal 
days in a row must have leave approved by their supervisor. 

XIV.2. Sick Leave. 

(a) Bargaining Unit Members shall be entitled to eighty (80) hours of sick leave 
with full compensation per school year. 

(b) Up to sixty-four (64) hours of unused sick leave from the previous school 
year will be rolled over to the next year so that the Bargaining Unit Member may have up to one 
hundred forty-four (144) hours of sick leave to begin the subsequent school year.  Newly hired 
Bargaining Unit Members may transfer up to sixty-four (64) hours of unused sick leave from a 
previous school district.
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(c) Sick leave shall be credited on the first day of service of each contract year. 

(d) A Bargaining Unit Member who is employed for less than a full school year 
or who is part-time shall have sick leave prorated. 

(e) Unused sick leave beyond sixty-four (64) hours does not roll over to the 
next school year, and Bargaining Unit Members are not entitled to payment for unused sick time 
at the end of any school year or in the event of separation, subject to all applicable laws. 

(f) Use of Sick Leave. 

(i) Sick leave may be used for a Bargaining Unit Member's personal, 
mental, or physical illness, including pregnancy, childbirth, and routine medical and dental 
appointments. 

(ii) Sick leave may be used to care for a family member with an illness, 
injury, or medical appointment. 

(iii) Sick leave may be used for caring for an infant, newly adopted or 
newly placed foster child under 18 years of age, or for an adopted foster child older than 
18 years of age if the child is incapable because of a mental or physical disability. 

(iv) Sick leave may be used for caring for a child of the employee who 
is suffering from an illness, injury, or condition that is not a "serious health condition" but 
one that requires home care. 

(v) Sick leave may be used for care of a child whose school or daycare 
closes for a public health emergency. 

(vi) Sick leave may be used for absences related to domestic violence, 
harassment, and sexual assault or stalking, including but not limited to, time to see law 
enforcement assistance, to pursue civil or criminal legal remedies, to obtain counseling, or 
assist a minor child with obtaining counseling related to an experience of domestic 
violence, sexual assault or stalking and for safety relocation. 

(vii) Family includes spouse, domestic partner, biological child, adopted 
child, stepchild, foster child, domestic partner's child, parent, adopted parent, stepparent, 
foster parent, parent-in-law, domestic partner's parent, grandparent, grandchild and any 
individual with whom an employee has or had an in loco parentis relationship. 

(viii) If a Bargaining Unit Member is aware of the need to utilize sick 
leave, the Bargaining Unit Member shall call or email their supervisor ten (10) days in 
advance, where at all possible, or, if not foreseeable, as soon as the need for the absence is 
known. Otherwise, the Bargaining Unit Member shall notify their supervisor by 6:30 a.m. 
on the start of the workday, unless the situation is an emergency. 
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(ix) Bargaining Unit Members shall notify their supervisor as soon as 

possible of the need to extend a sick leave absence. 

(x) If a Bargaining Unit Member is absent more than three (3) days due 
to illness, EVA may require medical verification of the illness. If a Bargaining Unit 
Member fails to provide the appropriate verification, use of sick leave may be denied. 

(xi) A Bargaining Unit Member who leaves the school who has used 
more sick leave than earned shall have the cost of the excess leave deducted from his or 
her final paycheck. 

XIV.3. Exclusions on Leave. 

Bargaining Unit Members are expected to adhere to EVA's attendance policies, including 
with respect to notice and procedures for requesting time off. Unless extenuating circumstances 
apply and EVA has otherwise consented, personal days will not be approved during the following 
blackout periods: PD (virtual or in-person), State Testing (virtual or in-person), In-Service days, 
and the first and last week of student attendance. Additionally, because EVA needs enough staff 
to continue operations, requests for personal time may be denied if the number of Bargaining Unit 
Members requesting a given day off exceeds 10% of any given department (ES, MS, HS, SST, 
Special Programs). Decisions will be based on the order in which requests were submitted.  

XIV.4. Sick Leave Bank. 

(a) Application For Sick Leave Donation. When a Bargaining Unit Member 
has used all available paid leave days and needs donated days for sick leave, they may request a 
sick-leave donation from EVA's sick-leave donation bank, by making the request to Human 
Resources. To be eligible, (i) the recipient of donated sick leave must have used all of his/her 
accumulated leave, (ii) may not be drawing Workman's Compensation or full compensation from 
disability benefits at the time of transfer, (iii) been employed with EVA for at least ninety (90) 
days, (iv) and is either suffering from a serious prolonged or chronic illness, unexpected necessary 
medical leave, or injury, or for use to care for an immediate family member (as defined by FMLA or 
OLFA) who is suffering from a serious prolonged or chronic illness, unexpected necessary medical 
leave, or injury. The intent of sick leave bank is not for the use of common colds or elective 
surgery. 

EVA HR will solicit donations, respecting the confidentiality of the Bargaining 
Unit Members. 

(b) Guidelines For Sick Leave Donations. Bargaining Unit Members may 
donate up to sixteen (16) hours of their sick leave to the sick leave bank subject to the following 
conditions and limitations: 

(i) All contributions of sick leave hours are irrevocable. 
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(ii) All contributions are voluntary. EVA shall be defended and held 

harmless from any claim arising from honoring the collection of sick leave hours in this 
matter. 

(iii) Each Bargaining Unit Member who volunteers to donate their sick 
leave must sign a waiver indicating they are forfeiting their sick leave for that school year. 

(iv) EVA employees from any position within EVA may contribute to 
this bank. 

(v) EVA is not responsible for any personal tax liability that may be 
incurred by the donating employee or receiving unit member should any liability arise. 

(vi) The maximum number of hours that may be collectively donated to 
a Bargaining Unit Member per year (at a rate of eight (8) hours per individual member) is 
two-hundred and forty (240) hours. 

(vii) Bargaining Unit Members who receive excess sick leave donations 
beyond their need must return the unused sick leave donations to the sick leave bank. 

(viii) Any unused sick leave hours in the bank will be maintained for 
future use. 

XIV.5. Bereavement Leave. 

(a) Bereavement leave with pay, not to exceed five (5) days per bereavement, 
shall be granted to each Bargaining Unit Member due to the death of an immediate family member. 
Immediate family members shall be defined as parents, in-laws, spouse, qualified domestic partner, 
children (including miscarriage, stepchildren and children towards whom the Bargaining Unit Member 
stands in loco parentis), grandparents and grandchildren, brother and sister (including stepbrother 
and stepsister), uncle, aunt, nephew, and niece. The purpose of this leave is to allow the Bargaining 
Unit Member the necessary time to grieve, attend the funeral, and to take care of other necessary 
arrangements. 

(b) Two (2) day of bereavement leave may be used for the death of other family 
members not noted above. 

(c) Bargaining Unit Members shall be granted additional unpaid leave, if 
necessary, for bereavement in accordance with OFLA. 

(d) Bargaining Unit Members may use their personal leave to cover the death 
of a close family friend or colleague. If no personal leave is available, sick or unpaid leave will be 
granted. 

XIV.6. FMLA/OFLA. 

(a) Family and Medical leave is governed by all applicable federal and state 
laws, including FMLA and OFLA. 
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(b) Upon request, a Bargaining Unit Member who has exhausted any applicable 

paid family illness leave and is eligible for additional unpaid leave under state or federal leave 
laws shall be granted unpaid leave in accordance with such state and federal leave laws. 

XIV.7. Leave due to Harassment, Domestic Violence, or Stalking. 

(a) Bargaining Unit Members who are victims of domestic violence, 
harassment, sexual assault or stalking ("DVHSAS"), or who are the parents or guardians of a minor 
child or dependent who is a victim of DVHSAS may be granted an unpaid leave for the following 
reasons: 

(b) To seek legal or law enforcement assistance or remedies, including 
preparing for and participating in protective order proceedings or other civil or criminal legal 
proceedings related to domestic violence, harassment, sexual assault, or stalking; 

(c) To seek medical treatment for or to recover from injuries caused by 
domestic violence, harassment, sexual assault, or stalking for the employee or the employee's 
minor child or dependent; 

(d) To obtain, or assist a minor child or dependent in obtaining counseling from 
a licensed mental health professional related to an experience of domestic violence, harassment, 
sexual assault, or stalking; 

(e) To obtain services from a victim services provider for the employee or the 
employee's minor child or dependent; 

(f) Relocate or take steps to secure an existing home to ensure the health and 
safety of the eligible employee or the employee's minor child or dependent. 

(g) If paid sick leave or personal time is available, it will be automatically 
applied in that order, with any remaining leave being unpaid. 

(h) If feasible, Bargaining Unit Members must provide reasonable advance 
notice of the need to take DVHSAS leave. EVA may require the Bargaining Unit Member to 
provide certification that the Bargaining Unit Member meets the leave requirements, in 
accordance with applicable law. A Bargaining Unit Member may do so by providing 
documentation such as a police report, protective order, or letter from an attorney or health care 
professional. All such records are confidential and will not be released without the Bargaining Unit 
Member's express permission unless otherwise required by law. 

XIV.8. Crime Victim Leave. 

Bargaining Unit Members who are the victim of a crime may be eligible for leave in order 
to assist in the prosecution and trial of the accused provided that they work at least twenty-five 
(25) hours per week for the one hundred eighty (180) days immediately preceding the leave. EVA 
maintains discretion to grant crime victim leave if the aforementioned requirements are not 
satisfied, depending on the circumstances. When possible, the Bargaining Unit Member will 
provide at least three (3) days' notice of the intention to take leave, and the Bargaining Unit Member 
will provide a copy of the hearing notice. If paid sick leave or personal time is available, it will be 
automatically applied in that order, with any remaining leave being unpaid. 
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XIV.9. Medical Donation Leave. 

Bargaining Unit Members may request up to forty (40) hours of paid leave for a medical 
donation such as bone marrow donation or organ donation. The Bargaining Unit Member may be 
required to provide a doctor's verification describing the reason and length of leave requested. 

XIV.10. Military Leave. 

A leave of absence without pay for military or reserve duty or National Guard training will 
be granted to a Bargaining Unit Member. While verbal notification of service is acceptable under 
the law it is highly advisable that the Bargaining Unit Member should submit copies of military 
orders to their supervisor as soon as possible. The Bargaining Unit Member may use any accrued 
time off. Eligibility for reinstatement following a military leave of absence will be determined in 
accordance with applicable federal and state laws. Proof of period of service may be requested 
upon the Bargaining Unit Member's return to work. 

XIV.11. Military Family Leave. 

The Oregon Military Family Leave Act provides that during a period of military conflict, 
Bargaining Unit Members who regularly work more than twenty (20) hours per week may take up 
to fourteen (14) days of unpaid Military Family Leave in order to spend time with a spouse, child, 
or parent who has been notified of an impending call or order to active duty and before deployment 
and during a military member's leave from deployment. The leave will be unpaid unless the 
Bargaining Unit Member elects to use any accrued paid time off. In the event that leave also 
qualifies for FMLA Leave, these leaves will be used concurrently unless otherwise provided by 
law. If a Bargaining Unit Member takes Military Family Leave, the Bargaining Unit Member will 
be entitled to the same reinstatement rights as those available for FMLA Leave. Bargaining Unit 
Members requesting Military Family Leave will provide at least five (5) days' notice of the need 
for leave when possible. 

XIV.12. Extended Leave of Absence. 
(a) Where appropriate, Bargaining Unit Members may be granted extended 

leaves of absence up to one (1) year. Requests for an initial leave of absence should be submitted 
in writing to Human Resources at least sixty (60) days prior to the start of requested leave except in 
cases of an emergency. Requests for extension of a leave should be submitted in writing to Human 
Resources at least thirty (30) days prior to commencement of the leave period except in cases of 
an emergency. While on approved leave, the Bargaining Unit Member shall report any change of 
status in their need for leave or intention to return to work. Bargaining Unit Members who receive 
extended leaves of absence are not entitled to continued benefits while on an extended leave of 
absence. Extended leaves of absence beyond twelve (12) weeks (inclusive of leave taken under 
any other provision), that are granted are done with the understanding that, upon return, the 
Bargaining Unit Member will be prioritized for a comparable open position, or placed on the recall 
list if a position is not available, but is not guaranteed a position. 
 

(b) If a Bargaining Unit Member has worked one hundred thirty-five (135) 
school days or more in the year during which an extended leave is taken, the Member will advance 
to the next step on the salary schedule for the following school year, if they return. If a Bargaining 
Unit Member has worked fewer than one hundred thirty-five (135) school days in the year during 
which an extended leave is taken, the Member will remain on the same step of the salary schedule 
for the following school year. 
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XIV.13. Jury Duty & Witness Leave. 

(a) Bargaining Unit Members summoned to jury duty or who must appear in 
court as a witness will continue to receive pay while summoned. Bargaining Unit Members are 
further permitted to retain the allowance they receive from the court for any such service. 
Bargaining Unit Members must notify their supervisor as soon as it is known that they will be 
called for jury duty or subpoenaed. 

(b) To qualify for jury duty leave, the Bargaining Unit Member must submit a 
copy of the summons to their supervisor as soon as it is received. In addition, the Bargaining Unit 
Member must also submit to their supervisor a related proof of service when the period of jury 
duty is completed. No adverse employment action will be taken against Bargaining Unit Members 
due to their service as a juror in local, state, or federal courts. 

XIV.14. Continuation of Benefits. 

(a) With the exception of extended leaves of absence, Bargaining Unit 
Members may continue health plan coverage for up to twelve (12) weeks during an approved leave 
of absence, or for any longer period, as required by law. 

(b) While on leave, the Bargaining Unit Member must continue to pay any 
required contribution for health coverage, as well as make payments for any other applicable 
benefits which would otherwise be automatically deducted from the Bargaining Unit Members 
wages. Failure to pay any required employee contributions does not relieve a Member of the 
obligation to pay such contributions. 

(c) If the Bargaining Unit Member does not return to work upon expiration of 
the applicable twelve (12)-week period (or such longer period as required by law), coverage will 
terminate and the Bargaining Unit Member will have the opportunity to continue coverage for a 
limited period of time under COBRA in accordance with applicable law. 

ARTICLE XV 

SALARY AND BENEFITS 

XV.1. Salary 

Newly hired certified Bargaining Unit Members will be placed on the salary scale at a level 

corresponding to their year of hire that reflects half their year of experience, plus: 

(a) Up to two (2) steps in 2025-2026, not to exceed their current level of experience. 

(b) Up to two (2) steps in 2026-2027, not to exceed their current level of experience. 

(c) Up to three (3) steps in 2027-2028, not to exceed their current level of experience. 

*Newly hired certified Bargaining Unit Members with 26 or more years of experience will 

be placed at half their years of experience. 

 

(i) Year one (orange) represents SY 2025-26. 

A A step does not indicate years of teaching. Each step represents an additional year of 
experience with EVA, once placed on the scale. 

B Once placed on the schedule, a bargaining unit member would then increase a step 
each year until they reach step 18, in which they may receive cost of living increases. 
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C Year one represents a 2% COLA and 3.5% step increase. 

D In addition, a signing bonus of $2000 will be paid on September 1, 2025. 

E Excess unit value: $3000 

 

(ii) Year two (green) represents SY 2026-27. 

A Each bargaining unit member will move up a step. For example, if a bargaining unit 
member is on step 10 for SY 2025-26 (orange) they would be on step 11 for SY 2026-
27 (green). 

B Year two represents a 5% COLA and 3.5% step increase. 

C Excess unit value: $3150 

 

(iii) Year three (pink) represents SY 2027-28. 

A Each bargaining unit member will move up a step. 

B Year three represents a 2% COLA and 3.5% step increase. 

C Excess unit value: $3300 

 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Year 1(SY 25-26) 

Step BA/BS BA/BS+45 MA/MS MA/MS+24 MA/MS+45 

1 42707 44329 45951 47032 47573 

2 44202 45881 47560 48678 49237 

3 45749 47486 49224 50382 50961 

4 47350 49149 50947 52145 52745 

5 49008 50868 52730 53970 54590 

6 50723 52649 54575 55859 56502 

7 52498 54491 56486 57815 58479 

8 54335 56399 58462 59838 60526 

9 56238 58374 60508 61932 62644 

10 58206 60417 62627 64100 64837 

11 60243 62531 64818 66344 67106 

12 62352 64719 67087 68665 69455 

13 64533 66984 69435 71069 71886 

14 66793 69329 71865 73556 74402 

15 69131 71755 74380 76131 77006 

16 71550 74267 76983 78795 79701 

17 74054 76866 79678 81553 82490 

18+ 76646 79557 82467 84407 85378 
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Year 2(SY 26-27) 

Step BA/BS BA/BS+45 MA/MS MA/MS+24 MA/MS+45 

1 44843 46546 48249 49384 49951 

2 46412 48175 49938 51112 51699 

3 48036 49860 51685 52901 53509 

4 49718 51606 53494 54753 55382 

5 51458 53412 55366 56669 57320 

6 53259 55282 57304 58652 59327 

7 55123 57216 59310 60705 61403 

8 57052 59219 61385 62830 63552 

9 59050 61292 63534 65029 65777 

10 61117 63437 65758 67305 68079 

11 63255 65658 68059 69661 70461 

12 65469 67955 70442 72099 72928 

13 67760 70334 72907 74622 75480 

14 70132 72796 75458 77234 78122 

15 72587 75343 78099 79937 80856 

16 75127 77981 80833 82735 83686 

17 77757 80709 83662 85631 86615 

18+ 80478 83535 86590 88627 89647 

Year 3(SY 27-28) 

Step BA/BS BA/BS+45 MA/MS MA/MS+24 MA/MS+45 

1 45740 47477 49214 50371 50950 

2 47340 49138 50936 52135 52733 

3 48997 50858 52719 53959 54579 

4 50712 52638 54564 55848 56490 

5 52488 54480 56474 57802 58466 

6 54324 56387 58450 59825 60514 

7 56226 58360 60496 61919 62631 

8 58193 60403 62613 64087 64823 

9 60231 62518 64805 66330 67092 

10 62339 64706 67073 68651 69441 

11 64521 66971 69420 71054 71870 

12 66779 69314 71851 73541 74386 

13 69115 71740 74365 76114 76989 

14 71535 74252 76968 78779 79684 

15 74039 76850 79661 81536 82473 

16 76630 79540 82449 84389 85360 

17 79312 82324 85335 87343 88347 

18+ 82088 85205 88322 90400 91440 
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XV.2. Employee Benefits. 

(a) Pension. All EVA Bargaining Unit Members will continue to receive both 
employer paid PERS as well as the employee contributions of 6% of salary to PERS, both paid by 
EVA. 

(b) Health Insurance Programs. For each eligible full-time bargaining 
member electing to participate, EVA shall provide the following: 

(i) EVA will offer a comprisable life insurance, disability, dental, and 
vision plan. Both parties agree that any substantive changes to this proposal will be 
bargained. 

(ii) EVA will offer 3 to 4 medical plans per year. One plan will be HSA 
eligible, and one will be a lower deductible. 

                       (c) Open Enrollment. An annual open enrollment will occur mid-
October/November for the 2025-2026 school year. For the 2026-2027 and 2027-2028 school years, 
open enrollment will occur mid-August/September. 

     (d)       Premiums. 

(i) Plan selections are purview of management after feedback from E2U 

membership, as outlined with contract section XV.2.(e) Insurance Carrier. 

(ii) Beginning in January of 2025, EVA will offer no more than $1,250.00 per 

month in total to be applied to the bargaining unit member’s choice of plan 

coverage for medical, vision and dental benefit premiums. 

(iii) Beginning in January of 2026, EVA will offer no more than $1,300.00 per 

month in total to be applied to the bargaining unit member’s choice of plan 

coverage for medical, vision and dental benefit premiums. 

(iv) Beginning in October of 2026, EVA will offer no more than $1,350.00 per 

month in total to be applied to the bargaining unit member’s choice of plan 

coverage for medical, vision and dental benefit premiums. 

(v) Beginning in October of 2027, EVA will offer no more than $1,400.00 per 

month in total to be applied to the bargaining unit member’s choice of plan 

coverage for medical, vision and dental benefit premiums. 

(e)        Insurance Carrier. 

(i) EVA will collect feedback from Bargaining Unit Members via 
survey about health insurance benefits prior to September 15 each year for EVA's 
consideration. If the Insurance Broker recommends any changes to the plans offered, EVA 
will provide Bargaining Unit Members notice of the change. Substantive changes to 
insurance premiums and/or coverage. 

(ii) Coverage for new bargaining members will commence the first of 
the month following the date of hire (i.e., first day worked) or the month thereafter, 
provided they complete an application for coverage prior to the time coverage is to go into 
effect and it is received by the Human Resource Department within thirty (30 days of their date of 
hire. 

                       (f) Termination of Employment and Insurance Coverage. If a bargaining 
member is terminated prior to the end of a school year, EVA's payment of premiums for the 
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bargaining member's coverage shall cease as of the last day of the month the bargaining member 
is employed. 

Upon termination of employment, bargaining members will be provided information regarding the 
continuation of benefits for a limited period of time under COBRA, in accordance with applicable 
law. All matters relating to claims under Insurance Coverages are excluded from the Grievance 
Procedure. 

(g) Short-Term Disability Insurance. EVA will cover the cost of Short-Term 
Disability Insurance to provide financial protection for insured bargaining members 
by promising to pay a weekly benefit in the event of a covered disability outlined 
in the EVA Benefits Guide. 

(h) Long-Term Disability Insurance. EVA will cover the cost of Long-Term 
Disability Insurance to provide financial protection for insured bargaining members 
by promising to pay a weekly benefit in the event of a covered disability outlined 
in the EVA Benefits Guide. 

EVA will provide benefits as required by law to bargaining members with on-the- 
job injuries or illness through the Workers' Compensation Program. 

(i) Flexible Spending Account. EVA agrees to implement and pay the start- up 
fee for a new pre-tax benefit plan for all bargaining members. The plan will allow 
bargaining members to defer tax on the maximum income allowed by law and for 
all the purposes allowed by law. 

(j) Employee Assistance Plan. EVA will provide an Employee Assistance Plan 
(EAP) which allows each Bargaining Unit Member to refer themselves 
confidentially to the EAP provider. To protect confidentiality, any data which 
the provider transmits to EVA shall be summary only. The Employee 
Assistance Plan will include individual and/or family counseling. 

 

XV.3. Internet Resources. 

EVA recognizes that Bargaining Unit Members require Internet access. EVA will provide 
Bargaining Unit Members with a mobile hotspot device or equivalent, upon request. 

                          XV.4. Tuition Reimbursement. 

(a) Both parties recognize the value of participation in programs of self- 
development whenever possible. Educational and developmental interests help build skills and 
knowledge that are important factors toward individual success, student achievement, and the 
overall benefit to EVA. 

(b) Eligibility. To be eligible for tuition reimbursement, Bargaining Unit 
Members must be Full-time (32+ Hours) employees who have completed one (1) calendar year of 
employment with EVA and who, following the final reimbursement, remain employed at EVA for 
at least one (1) calendar year. Bargaining Unit Members taking courses while on an approved leave 
of absence from EVA are generally not eligible for tuition reimbursement, unless they receive 
approval for the reimbursement while on leave from EVA's Executive Director. Bargaining Unit 
Members are eligible to receive reimbursement outlined herein for one bachelor's degree and one 
master's degree/upper-level degree program. 

(c) Eligible Programs. Bargaining Unit Members may seek tuition 
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reimbursement for programs or courses taken through an accredited nationally recognized 
university or college that comply with the requirements set forth herein. The degree program may 
be through public and private institutions, accelerated or traditional courses, and classroom or 
online enrollment. In order to qualify for reimbursement, 

(i) Program classes or courses must begin on or after the first of the 
month following one (1) calendar year of employment; 

(ii) Programs classes or courses must be in subject matters pertinent to 
the Bargaining Unit Member's role (i.e., to the subject matter they teach or to improving instruction 
for their student population) or in high needs areas that benefit EVA's students (i.e., special 
education, ELL, and endorsements that fulfill subject matter shortages) 

(iii) Bargaining Unit Members must receive a grade of a B- or above in 
the course or a passing grade if a pass/fail course. 

(d) Eligible Expenses. Bargaining Unit Members taking eligible programs 
may seek reimbursement for the following expenses only: tuition costs and books/software, 
provided that they are not covered by any other source such as grants or scholarships, and pre-
approved teacher licensure exams (reimbursement given upon proof of a passing score). Other 
expenses such as parking, bus passes or miscellaneous fees are not subject to reimbursement. 

(e) Processes. Bargaining Unit Members must adhere to EVA's processes and 
procedures for approval of tuition reimbursement requests, including initial approval from 
supervisor, completion and submission of final transcripts, receipts, and the Reimbursement 
Application. Bargaining Unit Members who do not do so are not entitled to any of the benefits set 
forth herein unless the Executive Director grants an exception that is appropriate. 

(i) All degree programs, non-degree seeking individual classes, or 
certificate programs must be approved prior to the start date of classes. Requests for approval must 
be submitted no later than forty-five (45) days prior to the start of the course. EVA will respond to 
the request for approval within thirty (30) days indicating whether the request is approved or not. 
EVA will approve requests that are submitted in accordance with the parameters set forth in this 
Article. Only one approval is needed for each program. In the event EVA denies a request for 
approval, it will provide written notice to the Union and the Bargaining Unit Member. 

(ii) All requests for reimbursement must be submitted within ninety (90) 
days following the conclusion of the class by completing EVA's Reimbursement Application. 
Along with the form, Bargaining Unit Members must also submit proof of the grade received and 
detailed invoices for proof of tuition and book fees. EVA will respond with confirmation of receipt 
of all necessary documentation within five (5) days of submission of documentation from the 
employee and will reimburse the Bargaining Unit Member within thirty (30) days of receipt of all 
necessary documentation for eligible expenses. 

(f) Reimbursement. Total available tuition reimbursement funds for 
Bargaining Unit Members will be capped at $17,500 for each school year of the Agreement 
(August 1-July 31). Priority will be given to those employees who need coursework to meet 
licensure requirements in their existing areas of teaching or areas approved by the Executive 
Director. Denials of Bargaining Unit Member requests for reimbursement will be in writing and a 
copy will be provided to the unit member and the Union. The tuition reimbursement for any 
individual Bargaining Unit Member shall not exceed $2,500 per school year and the continuing 
education reimbursement for any individual Bargaining Unit Member shall not exceed $1,500 per 
school year (August 1-July 31). Tuition reimbursement is considered non-taxable income as 
allowed by the IRS regulations. Unit members must be employed at the time of payout to receive 
reimbursement. 
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(g) Repayment. Bargaining Unit Members who voluntarily leave EVA within 
one (1) calendar year of seeking reimbursement must repay EVA for reimbursements issued in the 
previous one (1) year (excluding Involuntary termination for position elimination or reduction in 
force) and must sign authorizations to deduct the reimbursement amount from their final paycheck. 

        XV.5. Error In Pay Or Reimbursement. 

EVA makes every effort to ensure that Bargaining Unit Members receive the correct 
amount of pay in each paycheck and that they are paid on the scheduled payday. Bargaining Unit 
Members should review their paychecks when received. If they believe an error has been made, 
contact the HR Manager immediately when they become aware of the potential error. EVA will 
communicate any potential errors covered by this article to the Union within three (3) business 
days of becoming aware of a potential error and provide weekly updates to the affected Bargaining 
Unit Member(s) until a resolution is reached. 

If it is believed that EVA underpaid or overpaid any Bargaining Unit Member, EVA will 
investigate and if an underpayment is confirmed, will pay the Bargaining Unit Member the 
underpaid wages, reimbursement, or other error in pay or benefits, regardless of the cause of the 
underpayment. When the underpayment represents less than five (5) percent of a Bargaining Unit 
Member's gross wages, the amount will be paid on the next regular payday. If the underpayment 
represents more than five (5) percent of the Bargaining Unit Member's gross wages, the amount 
must be paid within three (3) business days. 

If an overpayment is confirmed, EVA will work with the Bargaining Unit Member and the 
Union to develop a plan to recoup the overpayment. The overpayment may be repaid to EVA in 
one lump-sum or by making deduction(s) during the normal payroll. 

XV.6. ADDITIONAL COMPENSATION 

Effective August 1st of the 2025-2026 school year, the following stipend positions will exist 
and be offered yearly based on school need. 

(a) PLC Leader - $3150 per year, per position 

(b) Club Leader - $550 per semester, per position 

(c) Coordinator - $8400 per year, per position 

(d) Specialist or Sped Lead - $5250 per year, per position 

(e) Bilingual Liaison - $2625 per year, per position 

(f) Counselor/Social Worker - $8400 per year, per position 

(g) Special Education Teacher - $5250 per year, per position 

(h) Mentor Teacher - $525 per semester, per position 

(i) EdD, PhD, Masters+90 - $4200 per year, per position 

(j) National Board Certification - $1050 per year, per position 

(k) Summer School Teacher - $3150 per year, per position 

(l) Extended School Year Teacher - $3675 per year, per position 
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(m) National Junior Honor Society/National Honor Society Advisor - $6000 per year 

(n) Student Newsletter Advisor - $3675 per year, per position 

 

ARTICLE XVI 

EDUCATIONAL ASSISTANTS 

 

XVI.1. Contract Application. All aspects of the contract applies to Educational Assistants 

with the following exceptions: 

 

(a) Health insurance will be prorated based on regular work calendar hours per day per week 

according to the following: 
a. 7-8 hours per day = 100% of cap 

b. 6 to less than 7 = 75% of cap 

c. 4 to less than 6 = 50% of cap 

d. 2 to less than 4 = 25% of cap 

(b) Hourly assignments will be made on an academic yearly basis. Changes to the hourly 

assignment will be presented in writing prior to the bargaining unit members return date 

for the school year. 

XVI.2. New Hires. New employees will be hired as temporary bargaining unit members and must 

serve a ninety (90) working day probationary period, during which time they will receive feedback 

regarding their performance to allow an employee adequate time to improve performance if 

needed. The dismissal of employees in their probationary hire period may not be grieved but shall 

receive due process. If management chooses to place an employee on a Plan of Assistance or Plan 

of Improvement, the probationary period will automatically extend 10 business days beyond the 

conclusion of that process. After the ninety (90) day probationary period, the position becomes a 

contract bargaining unit member. 

XVI.3. Evaluations. Classified bargaining unit members will receive evaluations as defined in 

the EVA Growth and Evaluation System document, Article VIII, to be completed by January 1, 

2026. 

XVI.4. Salary Step Placement. New employees will be placed on the appropriate step on the    

salary schedule according to their years of verifiable and applicable years of experience as 

determined by EVA. Steps represent years of applicable experience. 

 

 

 

 
 
 

 1  2  3  4  5  6  7  8  9  10 

25-26  18.00  19.00  20.00  21.00  22.00  23.00  24.00  25.00  26.00  27.00 

26-27  18.50  19.50  20.50  21.50  22.50  23.50  24.50  25.50  26.50  27.50 

27-28 19.00 20.00 21.00 22.00 23.00 24.00 25.00 26.00 27.00 28.00 
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ARTICLE XVII 
PRESERVATION OF AGREEMENT 

XVII.1. No Strikes or Lockouts. 

During the Term of this Agreement, the Parties agree that the Bargaining Unit Members 
shall not engage in a strike, slowdown or any other work stoppage of any length against the 
employer, and the Union shall not instigate, encourage or condone the same, and EVA agrees that 
it shall not lock out the Bargaining Unit Members. 

XVII.2. Saving Clause. 

Any provision in this Agreement that is contrary to or held to be in violation of any 
applicable law or regulation shall be void and of no force or effect, and this Agreement shall be 
construed as if such provision were removed, it being intended, however, that the other provisions 
of this Agreement shall not be affected by such removal and, to the greatest extent possible 
consistent with applicable law, shall be interpreted to give effect to the intention of the Parties as 
evidenced by this Agreement. If applicable, and either party wishes to bargain over the effects of 
any changes inconsistent with the terms of this CBA, it shall provide notice and request time to 
bargain no later than thirty (30) days after notice of the change. Either party may request an 
extension of time to bargain, which should not be unreasonably denied. 

XVII.3. Successorship. 

No merger, affiliation, change of affiliation, change of employer or transfer of employees 
shall occur without a guarantee and written agreement from any new, subsequent, or successor 
employer that all provisions of this collective bargaining agreement shall remain in full force and 
effect during the Term of this Agreement. In the event of any of the foregoing, the parties agree 
EVA shall assign this Agreement. This provision shall not apply in the event of a charter revocation 
or school closure. However, if another Oregon School District enters into a charter agreement with 
EVA within 24 months after revocation or school closure all provisions of this collective 
bargaining agreement shall remain in full force and effect during the Term of this Agreement. 

XVII.4. Term of Agreement. 

This Agreement shall be effective on August 1, 2025, and shall remain in full force and 
effect through July 31, 2028. 

[signature page to follow]



 
 

 

 

  

 
______________________________________ 

Marcy Martone, Union Representative 

 

 

 
______________________________________ 

Steve Marek, Union Representative 

 

 

 
______________________________________ 

Tina Lowen, Union Representative 

 

 

 
______________________________________ 

Christa Reyes Klein, Union Representative 

 

 

 
______________________________________ 

Rob Glase, Union Representative 

 

 

 
______________________________________ 

Myk Herndon, Board Representative 

 

 

 
______________________________________ 

Brian Gardner, EVA Representative 

 

 

 
______________________________________ 

Ashely Smithey, EVA Representative 

 

 

 
______________________________________ 

Robyn Bailey, EVA Representative  

 

 

 
______________________________________ 

Jamie Stiles, EVA Representative 

Steven Marek (Sep 25, 2025 13:03:24 PDT)

Christa Reyes Klein (Sep 25, 2025 13:06:15 PDT)

Marcy Martone (Sep 25, 2025 13:12:47 PDT)

Myk Herndon (Sep 25, 2025 17:34:30 PDT)
Myk Herndon

Brian Gardner (Sep 30, 2025 14:05:52 PDT)
Brian Gardner

Rob Glase (Sep 30, 2025 14:34:48 PDT)

Robyn Bailey (Sep 30, 2025 15:28:39 PDT)
Robyn Bailey
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